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What Are the Four Most Effective Leadership Styles

6 Common Leadership Styles and How to Decide Which to Use When
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Leadership :The 6 most common leadership styles & how to find yours
Last update: January 2025
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What Are the Four Most Effective
Leadership Styles
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6 Common Leadership Styles
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and How to Decide Which to Use When

Glieo Ll b g5 6y S Gukts iUlss G050 lpudy 45w e olis Olidss
51 Lol o)l abyz Sblugs 5 ilojlw OV b aidS Lo Ol 51 5)ls I
s 0dlol Wglete Suw (Ruiz i b Wae Sew SO 65,54 ©lp wS ol
3,5 Wb az

S )2 45 UB3 (50 Trdgl § WS (0 Gy b (T ) €ABS o azuid oS (5,02)» (hyge-ino
Ll S50 (puz8g0 ax o

6 S puouad b anbl S 0gys ST o - o Cusgasme Capasud oS Cawl cpl Qo> 1
Cilidee 5l S 6Se 1,80 s wwlgine bl LSite b Julod g osls y yiiuw Lad
S GlaB03Sl g Colaw (pilejln 1) 365 025 B w85 )5 @ |y 5502,

MAHANBS.COM 0 - olo (53 - 4ol ylalo




o~ ol G S e

EARMA Leadership Event 2025: Aspiring Leader

Leadership in Research - Designed for Leaders up to 4 Years of Experience
Purpose of the Event

Leading the provision of excellent research support to excellent researchers is
both demanding and rewarding. You and your teams sit in the nexus of
competing demands from funders, researchers, employers, ministries,
commercial stakeholders, and the taxpayer. Converting your strategic intent
into serviceable interventions in that environment is a constant challenge. As a
leader, you will often find yourself in the ultimate ‘alone in the office’ scenario.
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